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A collaboration of the Wisconsin Department of Public Instruction
and the North Central Regional Educational Laboratory

naushsoosiguges dnornBala azmdﬂjmﬂjTSjSJn taz shiingauszwaeofuwsin
990, DL, gOneey, Insju «ax gousy, Sududinduh Hulingeue 7 dagzegisIsu il
JeBumoushiSo S9tenhdots SouRundngnzessn Sansudy. duoaguaeegisy
SJu eax shiingauarwaeolsIsu %TéégmﬂnmmﬁsooLz‘lﬁamwowLgcsau. eanoUit S

vagiggioazfiuSngatduanoaudy.

This survey helps schools and districts understand where staff, parents, students, and other
stakeholders stand with respect to the seven characteristics of successful schools identified by
the Wisconsin Department of Public Instruction. School and district leaders will use the data
from the survey for planning purposes. All responses are strictly confidential.
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Before beginning the survey, please tell us a little about yourself.

* auDatiadinaunds TucQOTSjSJm}]“zﬁﬂwgJ What is your position in the district?
’ﬁnsJu Student
Juceagldioqlin? What grade are you in this year?
zﬁsjmJusﬂymu (PK) io9ayzau (K) 1 2 3 4 5 6 7 8 910 11 12

zﬁcch@ﬂnmsg Parent
* ﬁﬁ@nzsjvhmgﬂejzﬁsﬁo? (lfi2ocBadiessju ahSugnunaséiv)
What grades do your children attend this year? (Mark current grade for each child)
ﬁejmJueﬂyUﬂu (PK) gioggayuan (K) 1 2 3 4 5 6 7 8 9 10 11 12




uaeg Teacher
« 94 viansew Sula? (WigoiBa Suiiviaussy)

What grades are you teaching this year? (Mark each grade you teach)
zﬁsjmJusﬂymu (PK)oiegoayuany (K) 1 2 3 4 56 7 8 9 10 11 12

goSman  Administrator
* Tzﬁcﬁan@ﬂéuﬁj (Select one)
Tutsgsju Ushu in an elementary school
Tulsysu Buduoeudu in a middle school
TUTSﬂSJaJ Dundunsudae (tssegu) in a high school
Tudiegnauaswaieo 2e91s9su in the district office
zuasﬁnjﬂws%g Other staff
* GﬁZﬁCé%SJ’]L%‘]é?J%j (Select one)
RaviindicimedSnay Tnsju pupil services staff (Hoely: gBuSuau=uh counselors, w1y
weeaua nurses, IinJnnzdynega psychologists, In&9aw&geax social workers)
L%‘)Uﬁ‘)ﬁ:ﬁ&sﬁuaswu support staff (Hoely: Gedus=myu clerical, chgo@m"‘o‘tu aides,
Guhaoausze0 custodial, GEudSnauciageamau food services)

grUSNFsWa 959u08N9U School board member

SEUISN mnéjueﬁog Community member
two=99nau Your gender: (wogqe Male [wody Female

§1J[;EI3‘]28321|]‘]1J Your ethnicity:

fuerwSiv Suoju § (89890 998a5Hu American Indian or Alaskan native
5111;9%]11 7 ga2naz Yagdin Asian or Pacific Islander

autiond Black

auSsUain g euaadtu Hispanic or Latino

fuco290 White

Professional Development: providing continuous,

meaningful opportunities for school staff to improve their
knowledge and skills
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1. School staff participate in
sustained and intensive
professional development.
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2. School staff have access to
mentoring and coaching. (Ragiingi
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3. The school’s professional
development plan addresses
participants’ different learning
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4. All school staff develop plans
for their own professional growth.
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5. Professional development
results in improved practice.
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6. All professional development
requests are reviewed for content
and alignment with school goals.
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7. Professional development
presenters are evaluated prior to
hiring to ensure relevance and

quality.
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8. School staff are skilled at
recognizing developmental stages
and related issues of all students.
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9. The school supports educators’
learning of teaching methods
designed to help diverse students
succeed.
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10. The school provides staff with
opportunities to deepen their
understanding of and
responsiveness to racial, cultural,
and other differences in students’
experience and learning.
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11. Educators, families, and
community members understand
their roles in nurturing a school
climate that is safe and free of
harassment for all.
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12. Professional development
opportunities are available to all
on an equitable basis.
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13. Professional development is
planned systematically and
collaboratively.
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14. Parents, community
members, and students have
access to appropriate professional
development that is related to
school goals.
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15. The school budget for
professional development is
adequate.
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16. The school devotes adequate
resources to professional
development so that it will have
lasting impact.
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